


NOTES AND JOTTINGS. 


At a recent conference of L.E.A.’s in the county of 
Middlesex, it was agreed to recommend that Zone IV 
Scale be adopted by all Authorities in the county, and 
that the ‘‘ carry over ’’ should provide for a large instal- 
ment in 1920 and the remainder on April Ist, 1921. 

* * * * * 


Hornsey Education Committee have adopted Zone IV 
Scale. The “ carry over” gives £75 men and £60 women 
at once, and correct point on the scale on April Ist, 1921. 

* * * * * 


On Saturday, June 19th, the Executive, at a farewell 

.luncheon, presented Mr. C. James with a solid silver 

salver suitably engraved, on his retirement from the 

position of Assistant Secretary of the Union, a post he 

has occupied for forty years. 
* * * * 

Miss E, R. Conway, Past President, has been invited 
to serve on the recently reconstituted Consultative 
Committee of the Board of Education. 

* * * * 

On June 30th the Thank Offering Fund total reached 
£76,344. Including the £14,500 distributed at the end of 
June the total disbursements amount to £43,005, leaving 
a balance in hand of £33,339. 

* * * * * 

The N.U.T. Souvenir War Book is now on sale, price 
2s. 6d., post free. The contents include (1) Complete 
list of members who joined the forces; (2) Photographs 
of teacher V.C.’s; (3) List of members, with rank, regi- 
ment, school, local association, who gave their lives in 
defence of their country ; (4) List of members honoured 
for gallant services, with nature of award, rank, regiment, 
school, local association ; (5) Outline of war work accom- 
plished by the Union and teachers generally. It can be 
obtained through the local N.U.T. Secretary or direct 
from Hamilton House. 

ie * * ** * 

A splendid opportunity to help the T.O.F. will present 
itself to London teachers on the July pay-day, when they 
draw two months’ salary and arrears on the new scale. 

* * * * * 

This is the Jubilee year of the Union. Will you mark 
it by securing one new member, and thus remove the 
‘disgrace on London, of being the black spot of the Union, 
from. the point of view of membership ? 

* ® * * . 


Our membership in London last year was 11,353. It 
should be 20,000. Will you do your bit towards it ? 
* * * * * 


An increase in pre-war Government Pensions has been 
promised by Mr. Bonar Law, but legislation will be 
necessary before the promised increases can be paid. 
The relief will be granted to pensioners aged sixty years 
or over, or those retired for disability whose total income 
does not exceed £200 a year in the case of a married 
couple, or £150 in the case of a single pensioner. The 
scale of increases is as follows, and will be effective, 
subject to legislative sanction being obtained, as- from 
April Ist last. 

Pension of £50 (married or single), 50 per cent. 

Pension of £51 to £100 (single), 40 per cent. 

Pension of £51 to £130 (married), 40 per cent. 

Pension of £100 to £150 (single), 30 per cent. 

Pension of £130 to £200 (married), 30 per cent. 
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RECENT LEGAL CASES. 


Schoolmistress and Manager.—At the recent Man- 
chester Assizes a Headmistress sued her Reverend 
Manager for slander. The slander complained of 
was an accusation that the plaintiff was a thief and 
had instigated the caretaker to steal two postal 
orders and that both the plaintiff and the caretaker 
ought to be in a criminal dock. The defence put 
forward was that he never spoke the words complained 
of. The defendant was severely cross-examined by 
Mr. Wingate Saul, K.C., who appeared for the plain- 
tiff on the instructions of the Law Committee of the 
N.U.T. The jury gave a verdict for the plaintiff of 
£125 damages. 

Verdict of £200 against a Labourer.—At the Bucks 
Assizes the Headmistress of the Shenley Council 
School sued Alfred W. Barringer, labourer, for 
damages for slander. Mr. Hugo Young, K.C., on 
the instructions of the Law Committee of the N.U.T., 
appeared for the plaintiff. The slander.complained 
of was, that at a meeting of the Managers the defend- 
ant said that the Headmistress very often was away 
from her class-room, leaving her children unattended, 
that she often read from the daily papers to the 
children extracts of divorce and murder cases, and 
that she frequently sent children out on messages 
to shops in the village. The Jury gave a verdict for 
the plaintiff with £200 damages. 

£5 for an Assault.—Before the Newark Magistrates 
a parent was charged with assaults on the Head- 
master and Mistress of the Norwell Church School. 
It appeared that his daughter had been punished for 
In the afternoon the defendant visited ‘the 
school and threatened the Headmaster with violence. 
He was referred to the County Bye-laws regarding 
disturbances upon school premises, whereupon he 
assaulted the Headmaster. The Headmaster’s wife, 
in trying to protect her husband, was also struck. 
The Magistrates fined the defendant £5. 


Mother Fined for Assault—Mrs. Laura Smith of . 
Wallsall Wood was fined 20s. at the Rushall Police’ © 
Court for assaulting Mr. Joseph Taylor, assistant 
master at the Wallsall Wood Council School, on 
May 15th. Mr. F. Cooper, instructed by the National 
Union of Teachers, prosecuted on behalf of Mr. 
Taylor. 

Schoolmaster and Village Grocer.—At the Gloucester 
Assizes Mr. W. R. Hulme, Schoolmaster of Lower 
Guiting, sued Mr. Merrell for slander. The slander 
complained of was that the Headmaster was no 
good and taught the children nothing, that the 
plaintiff had been dismissed because he would not 
take the children on Empire Day to the village green, 
which was a discouragement of loyalty on the part 
of his pupils. After hearing the evidence of both 
sides a verdict in favour of the plaintiff with £50 


damages was returned. 
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THE NEW SALARY SCALE. 


By WALTER D. BENTLIFF, 
WHOSE WORK ? 


I am anxious every one in the London service 
should have knowledge of the fact that the National 
Union of Teachers has proved itself to be of immense 
value to every London teacher. The new salary 
scale now in operation is the result of the work of 
the N.U.T. and of no other organisation. Let me 
prove wha Say : or several years before the 
Burnham Committee came into being the N.U.T. 
conducted a vigorous salaries campaign in the 
provinces, accompanied by ‘‘drastic action’’ or 
‘‘strikes’”’ in various districts. The trouble thus 
created caused much heartburning amongst teachers 
and serious concern at the Board of Education. It 
was hampering educational progress and, if at all 
possible, must be stopped—thus argued those in 
authority. Mr. Fisher suggested a conference of 
Education Authorities with the N.U.T. The Con- 
ference was called and was a success. The Burnham 
Committee was formed and in four months a National 
Provisional Minimum Scale of Salaries was formu- 
lated. To-day salaries under that scale or a better, 
are being paid by every Education Authority in the 
country save one—the Scilly Isles. The N.U.T. has 
wrought this miracle. 

The Burnham Committee, having finished its first 
business, got to work on the next step and built up 
a Scale for London and for the London area. The 
figures of this new Scale have not yet been officially 
published—but they are well known. What has been 
officially published is a London Scale which the 
Burnham Committee has accepted as an “ equiva- 
lent ’’ Scale. The whole point here is this: If the 
N.U.T. had not agreed to form a Burnham Com- 
mittee, if the N.U.T. had not worked hard on that 
Committee, and if the N.U.T. had not fought desper- 
ately for the highest figures obtainable for the London 
area Scale there could have been no ‘‘ Equivalent ”’ 
Scale, and therefore, London teachers would to-day 
have been receiving pay under the old scale instead 
of under a vastly improved scale dating back to 
April Ist of this year. Before the summer holidays 
every London teacher will be pounds and pounds 
and pounps in pocket, and the pounds will have 
been put there by the work of the National Union 
of Teachers. Let there be no mistake about that fact. 

Now that the work has been done and the money 
paid I ask every non-member this question: ‘‘ Can 
you justify your non-membership ?’”’ I can only 
conceive justification possible where benefits have 
been rejected—where teachers have not “ sold their 
souls for a bribe.’’ It is well known that to secure 
this new Scale the Union machine has had to be 
maintained at the expense of members of the Union, 
and that the time and energy of the teacher repre- 
sentatives on the Burnham Committee have been 
lavished without stint for a//. Are you, then, 
content to take all and give nothing ? That is the 
question. I ask you to do your part now—join the 
N.U.T. without further delay. It is your bounden 
duty. 


SPECIAL POINTS. 


There have already been enquirers as to the effect 
of this and that provision of the Scale in particular 


possible under the Scale. 


cases. A criticism always current on the pubiication 
of a Scale of Salaries is this, ‘‘ There are anomalies.’* 
The “ Equivalent ’’ Scale is, of course, not an excep- 
tion to other Scales in this respect. It must be 
remembered always that a scale is intended for 
general application and not for particular cases. 
This scale will, in its general application, create 
fewer anomalies than any previous Scale operative 
in the London area. Let me mention one or two 
old ‘‘ anomalies ’’ swept away by this scale. 

(1) A class teacher who left the London service 
and wished to re-enter it could not do so without 
great loss of salary. This ‘‘ anomaly’ has gone. 
(2) A class teacher at his maximum received no 
immediate increase of salary on promotion to a 
Headship. This anomaly has gone. (3) A Head 
Teacher frequently had to work a school at a salary 
lower than the grade salary warranted by the accom- 
modation of the school because the accommodation 
was temporary. This anomaly has gone. (4) Class 
teachers who obtained a degree later than within 
four years of certification got no increase in pay. 
Now the addition to salary is allowed whenever the 
degree is obtained. This anomaly is gone. (5) A 
Head Teacher whose school was remodelled on the 
‘40 and 48’ basis, and was thereby raised in grade, 
got no corresponding increase in salary, but his 
successoy did. This anomaly has gone. And so on, 
but these notwithstanding that there are anomalies 
If, for instance, it must be 
accepted that in mo case shall a class teacher receive 
a higher salary than a Head Teacher, there may be 
here and there an ‘‘ anomaly ”’ in the application of 
a new scale. The cases in which this might, occur 
are (1) Where a class maste 
working in a school under a istress ; (2) Where 
a class master is working in a school under a head- | 
master who has been promoted many years before 
reaching the class masters’ maximum. Strictly 
speaking these are not anomalies inthe Scale. They 
are departures by the appointing authority from the 
usual order of things. It is usual for men to serve 
under men. It is usual—or should be—for length 
of service to count heavily as a factor in Le Lana oa 
The general principles of the Scale must not 












interfered with because of apparent unfairness inlt NUT 


individual cases. One principle of the Scale i 
recognition to the ae e ahd GhOtied ie ihe cee of service as a certifi- 
cated teacher ; 
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status. 

“Tt may be possible for anomalies to be removed 
where their removal does not cut across the principles 
on which the Scale is built. In some cases it may 
be possible to remove them by transfer of the teacher ; 
in others by making a salary ‘‘ personal” to the 
teacher. Every such case, though, is a particular 
case and must be decided on its merits. Much will 
depend on the ‘‘ interpretation”’ of the Scale, and in 
this connection I attach much importance to the 
fact that the Council have, by definite resolution, 
left the ‘‘ interpretation ’’ of the Scale to the decision 
of the Chairman of the Education Committee. 
I have no fear of any unfair or ungenerous inter- 
pretation where there is a case of real Pai 7 
up for decision. A_desire to be fair_to all -was—itr 
evidence shreyanout in_the construction of EERE aw 
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THE TEACHERS’ PROVIDENT SOCIETY., 


One of the privileges offered to members of the 
N.U.T. is eligibility for membership of the T.P.S., 
and it is one of which advantage is extensively 
taken, especially by London teachers. Whereas the 
number of T.P.S. members for the whole of the 
country is even-now barely 50 per cent. of the 
total number of members of the N.U.T., in London 
the percentage at the beginning of, this year was 
nearly 70. 

Various reasons might be’ given for this, but 
undoubtedly the underlying reason is the fact that 
the T.P.S. gives such good terms. The Society is 
open only to teachers—with the exceptions that the 
wives (or husbands) of members may join for Life 
or Endowment Assurance, and the children or other 
relatives of teachers may have an Endowment 
(Table VII) opened in their names by members—and 
thus the various branches of business are based 
solely upon the needs and desires of teachers. As 
the lives of teachers are “ selected,’’ the Society is 
enabled to charge much smaller premiums than 
are usually asked for by other Societies or Com- 
panies. 

Add to these considerations the fact that all 
profits are shared amongst the members—72-2 per 
cent. of the premiums paid in the Deposit (Sick 
Pay) Branch last year was returned to the members 
as _.kest’*s and a’ bonus of '365./per cent. per 
annum is now being paid on all Life Assurance 
Policies which mature, or at the death of a member 
—that the management of the Society is entirely in 
the hands of the members, and that, therefore, 
members are certain to receive fair and considerate 
treatment, and the reasons why all teachers should 
take advantage of the opportunity of securing mem- 
bership of the Society will be readily apparent. 

Although statistics show that the average amount 
of sickness amongst teachers is less than that, ex- 
perienced by the adults of this country generally, 
no less than 8,055 claims for benefit were met last 
year at the total cost of £39,838. The sums returned 
annually to the members’ credit accounts as ‘‘ Rest ”’ 
cause the Deposit Branch to serve both as a Sickness 
Assurance anda Life Assurance. The Society earnestly 
invites a comparison of its rates for Life Assurance 
with those of other Societies and Insurance Companies, 
for there is no doubt whatever that zits rates are the 
lowest in the country. This will readily be acknow- 
ledged by an examination of the following typical 
case : A member of the N.U.T., aged twenty-six next 
birthday (the rates are the same for both men and 
women), decides to take up an Endowment Assurance 
of £300-to mature at the age of fifty five. The monthly 
premium for this is 15s. (plus a management fee of 
_2d. per month). In the course of thirty years the 
total sum paid in as premiums is £270. When the 
policy matures the sum receivable by the member 
is £300 plus profits, and at the present rate of profits, 
36s. per cent. per annum, an addition of £162 will 
be made to the sum assured. The member pays in 
£270 and receives at maturity £462, and all the time 
has been insured for the full £300 plus profits in the 
unhappy event of death occurring before the date on 
which the policy matures. 

Full particulars will be forwarded on application 
to the T.P.S., also particulars of annuities, invest- 
ment of ‘‘lump sum ”’ payments to secure Annuities, 
and pure Endowments. 
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TEACHERS AND TRANSPORT. 
UNION ACTION RE THE FARES BILL. 

When the London Electric Railways promoted a 
Bill in Parliament in order to increase the maximum 
third-class fares to 2d. a mile on the London Electric 
Railways and Tubes, with a minimum charge of 4d., 
and first class to 4d. a mile, with a minimum of 8d. ; 
to abolish workmen’s trains and workmen’s fares ; 
and otherwise to increase the cost of travelling in 
the area, teachers in the London and extra-Metro- 
politan areas were greatly alarmed, and took steps, 
through the Parliamentary Committee of the Union, 
to see that the interests of teachers and children were 
safeguarded. 

A petition was presented to Parliament on behalf 
of twenty-four London and Extra- Metropolitan 
Associations, and the Parliamentary agent and 
counsel were employed to endeavour to prevent 
such unreasonable charges as those proposed being 
brought into operation, to secure that workmen’s 
fares and cheap trains should be retained, and that 
any increase in the fares should be temporary only. 
The Bill was blocked on Second Reading, and a 
debate took place, after which the House of Commons 
passed an instruction requiring that the maximum 
powers of charge should not be more than would be 
required to provide for working expenses, maintain. 
ing the undertakings, and for a reasonable return on 
the capital employed. A reference in the instruction 
to workmen's fares and trains clearly indicated the 
opinion of the House that these should be retained. 
When the matter came before the Select Commitee, 
a report was submitted by the Ministry of Trans- 
port, which went still further in the direction of 
the Union’s suggestions. This report stated that 
a permanent increase of fares was not desirable in 
the special circumstances of to-day, and that the 
question of fixing the actual fares should be referred 
to the Minister of Transport, who would act on 
the advice of the Rates Advisory Committee. The 
Ministry also advised that a maximum fare of 
14d. per mile was more reasonable than that pro- 
posed by the companies. When the Committee 
next met the promoters put in a greatly amended 
Bill, The maximum fares in this new Bill are 14d. 
per mile, with a minimum of 2d. Workmen’s fares 
are retained, and a maximum is suggested of a single 
fare for the double journey, with a minimum of 


3d. The powers of charge under this maximum 
are to cease some three years hence, and the 
companies, before increasing fares beyond the 


present maxima, are to submit to the Minister of 
Transport a schedule of actual fares, which must be 
approved by him, after taking the advice of the 
Rates Advisory Committee. It must be understood 
that the maximum fares are not actual fares, and 
there is little probability of “such maximum fares 
being charged, except for short distances. In all 
probability the fares for longer distances will not be 
greatly increased. The Committee approved the 
Bill as amended, and the whole matter will now go 
before the Rates Advisory Committee, where the 
Union will have the right to appear, and to give 
evidence should this be thought necessary. 

It will be seen that both the House of Commons 
and the Ministry of Transport have followed very 
closely the suggestions for amendment made by the 
Union, which has thus benefited not only its own 
members, but the public generally. 


THE BENEVOLENT AND ORPHAN FUND. 


in a previous issue it was shown that for 1918 the 
thirty-seven Associations included in the London 
and Extra-Metropolitan area (Districts 10, 11 and 
12) had sent up to the Central Office a total income 
of £5,732 10s. 8d. It was also shown that London 
teachers had received back in benefits during 1919 
a total of £6,271 18s. 6d., this sum being distributed 
among 630 cases which required assistance. 

A comparison of the income from the three districts 
is now possible between 1918 and 1919, the figures 
being as follows :— 














1918. 1919. 
£ See See et 7 
DISTRICT) 10° 2 793i 475 2,002 .4 1 
District 11 2,192 12 8 PREIS VS Oa 
District 12 —17746.413 | 7 1,901. 13.0 
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Obviously this is an improvement in income of 
£521 3s. 8d., but even so, this increased amount 
raised in 1919 fell short of the actual amount dis- 
bursed in benefits during the same year by about 
£18. In other words, London recipients of aid 
from the Fund received back, during 1919, the whole 
of the amount they had contributed plus £18, and 
this further implies that London teachers made no 
contribution to the administration expenses of the 
Fund. 

The following figures shew the average per N.U.T. 
member from each Local Board in the L.C.C. area :— 


Westminster .. pairel 
Finsbury and City 
London, N.W. ; 
London, West ‘ 
London, East : 
Hackney 

‘Lambeth, E. 
Southwark .. 
Woolwich 5 
Lewisham 

Greenwich .. 
Lambeth, W. 


To try and remedy London’s adverse balance a 
meeting of Chairmen and Secretaries of all Local 
Boards was held at Hamilton House in February, 
and it was decided to organise a special effort on 
an extended soale, the grand aim of which should 
be a total sum of £25,000, to be raised during 1920 
and 1921. It was felt that no large Central Effort 
supported by all the Local Boards was possible ; 
that success was the more easy of achievement if 
each Local Board organised within its own area the 
effort which its members felt would be most success- 
ful; and an enthusiastic band of Local Secretaries 
is working on these lines. There is scarcely one 
Local Board that is not playing its part enthusiastic- 
ally, and we venture to make an earnest appeal to 
the rank and file to support the efforts of their Local 
Officers and Committees to the height of their 
ability. 

The proportional amounts of the £25,000 expected 
from the various Local Boards within the L.C.C. 
area, as calculated upon the N.U.T. membership, 
are as follows :— 


DistricrT 10. 


District 11. 


District 12. 
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Westminster a a ae 273 
Finsbury and City .. 1,412. 
London, West ae 1,330 
London, East 1,511 
London, N.W. 1,057 
Hackney .. ae 1,767 
Lambeth, E. i 3 2,167 
Southwark .. an 823 
Woolwich .. ote 862 
Lewisham 458 
Greenwich a 600 
Lambeth, W. ts 2,366 


It should be said in amplification that the £25,000 
to be raised is inclusive of the two years’ ordinary 
subscriptions 1920 and 1921, and if these only reach 
the total] quoted above for 1918 and 1919, i.e., about 
£12,009, it is plain that an extra sum of about £13,000 
will have to be raised from special eflorts during this 
year andnext. Therefore, all hands to the pumps! 





National Union of Teachers 


Telegraphic Address: ‘‘ Curriculum, Kincross, 
London,”’ 


Telephone No: Museum 1570 (2 lines). 


Letters should be addressed to the GENERAL. 
SECRETARY, and the envelope endorsed ‘“ Legal,” 
“ Parliamentary,” “ Educational,” “* Finance,’ 
“Tenure,” ‘ Salaries,’ ‘ Examinations Board,” 
“Reference Library,’ ‘‘Wayv Aid Fund,” “ Thank- 
Offering Fund,” “ Orphanage,” ‘‘ Provident,’ as the 
case may be. 





Do NOT Join the N.U.T. 


BECAUSE it has secured the abolition of universal 
annual examinations of schools. 

BECAUSE it has secured improvements in methods ~ 
of inspection and examination. 

BECAUSE it has secured the abolition of the 
principle of payment by mechanical results. 

BECAUSE it has obtained a reduction in the size 
of classes. 

BECAUSE it has improved the salaries of teachers. 

BECAUSE it protects, advises, and assists teachers 
everywhere, in town and hamlet. , 

BECAUSE nearly all the present improved con- 
ditions of school life are due to its efforts. 

BECAUSE without its aid teachers would not have 
secured their increased pensions and gratuities on a 
non-contributory basis. 


BECAUSE you profit by its work. 


JOIN THE N.U.T. 


BECAUSE it is your duty loyally to support your 
professional organisation. 


THE NATIONAL 'UNION 
WANTS YOUR SUPPORT. 
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